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This Agreement, is made and entered into this __16th _ day of May 2023
by and between the Township Council of the Township of Willingbero, a body corporate and
politic hereafier referred to as the “Township”; and Willingbore Lodge No. 38, Fraternal Order of
Police, hereafter referred to as the “Lodge™.

In consideration of the mutual promises contained herein, It is Hereby Agreed as Follows:

1. General Purpose: This Agreement is entered into in order to promote harmonious relations
between the Township and the Lodge, in the best interests of the residents of the Township of
Willingboro, to establish an orderly and peaceful procedure to settle differences which might arise
and to set forth the full agreement between the parties concerning all terms conditions of
employment.

2. Non-Discrimination: The Township and the Lodge agree that all provisions of this Agreement
shall be applied equally to all employee members of the Lodge in compliance with applicable law
against discrimination. All references in this Agreement to employees of the male gender have been
used as a matter of convenience only and shall be construed to include both male and female
employees. All references to “employee” or “member” shall mean those individuals included within
the bargaining unit for the purpose of this contract without regard to actual Lodge membership.

3. Recognition of Bargaining Unit: The Township recognizes, during the term of this Agreement,
the Lodge and New Jersey FOP Labor Council as the sole and exclusive collective negotiating
representative for full-time sworn police officers employed by the Township.

4. Management Rights: The Township shall have the right to determine all matters concerning the
management or administration of the Police Department, subject to the provisions of this Agreement
and New Jersey Law.

5. Grievance Procedure:

5.1. A grievance, as used in this Agreement, is defined as an alleged breach, misinterpretation, or
misapplication of terms of this Agreement. Matters within the jurisdiction of the Department
of Personnel, including but not limited to suspensions, reduction in rank, discharges or any
other administrative action affecting the classification or status of an employee, are not
subject to the grievance procedure.

5.2. A day, as used in this Agreement, is defined as a weekday, which shall exclude Saturday,
Sunday, and official Township holidays.

53.  Anaggrieved person must verbally present the grievance to immediate supervisor within 15
days of the occurrence of the event giving rise to the grievance or within 15 days of when the
aggrieved person should reasonably have known of its occurrence. The immediate
supervisor, or the shift supervisor, as the case may be, shall attempt to address the matter
within ten (10) business days by meeting with aggrieved person and shall render a decision in
writing, with copies to the Director of Public Safety and to the President of Lodge.

5.4. Ifthe aggrieved person is not satisfied with the decision required in Section 5.3, or if no
decision is rendered within ten fifieen (15) business days period, the grievance shall be
reduced to writing by the aggrieved person and presented to the Director of Public Safety
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5.5.

5.6.

5.7.

within ten fifteen (15) business days after the decision is rendered or after the expiration of
the fifteen (15) business day period, if no decision is rendered. The written grievance shall
be dated and signed by the aggrieved party and shall set forth the facts upon which the
grievance is based, inciuding dates and names of other persons involved, the provision(s) of
this Agreement that are alleged to have been violated, and the remedy desired and attached
thereto shall be a copy of the decision at the first level, if rendered. The aggrieved person
shall serve a copy of the written grievance upon the individual rendering a decision at the
first level of this procedure and upon the President of the Lodge. The Director of Public
Safety or the designated representative of the Director of Public Safety shall meet with the
aggrieved person, the President of the Lodge and the individual rendering the decision at the
first level of this procedure. The decision of the Director of Public Safety shall be rendered,
in writing, within tes fifteen (15) business days after the grievance is presented to the
Director of Public Safety with copies, to the Township Manager and the President of the
Lodge.

If the aggrieved person is not satisfied with the decision rendered in Section 5.4 or if no
decision is rendered within the teafifteen (15) business day period, it shall be presented to
the Township Manager within ten fifteen (15) business days after the decision is rendered or
after the expiration of the ten fifteen (15) business day period provided for in Section 5.4, if
no decision is rendered. The written grievance shall include the information set forth in
Section 5.4 and shall have attached copies of the decisions rendered at the first and second
levels, if rendered. A copy of the grievance shall be served upon the Director of Public
Safety and the President of the Lodge. The Township Manager, or the designated
representative of the Township Manager, shall meet with the aggrieved person and any
representation of the Lodge designated by the Lodge in an attempt to, adjust the matter within
twenty-one (21) days, and shall render a decision in writing, with copies to the aggrieved
person, the Director of Public Safety, and the President of the Lodge.

In the event a grievance is not settled to the satisfaction of all parties at the conclusion of
Section 5.5, the Lodge may, within ter thirty (30) business days after the decision of the
Township Manager or within tes thirty (30) business days after 22" day next following the
date the grievance was served on the Township Manager, whichever shall first occur, serve
notice on the Township Manager that the matter is being referred to the Public Employment
Relations Commission (PERC) for final, binding arbitration. Arbitration may only be filed
for by the union. The arbitrator shall be chosen according to the provisions of the N.J.A.C.
19:12-5.1 ¢t seq. The arbitrator’s decision in the matter shall be final and binding on all
parties. The arbitrator's costs and fees shall be borne equally by the parties, but each party
shall be solely responsible for the cost it incurs in the production of testimony or evidence.

If a grievance is not appealed within the time limits set forth above, the grievance shall be
deemed settled withdrawn unless otherwise set timeframes are extended or modified by
mutual written agreement.

6. Minor Disciplinary Action:

6.1. A Minor Disciplinary Action, as used in this Agreement, is defined in accordance with law as
a disciplinary action against a public employee that results ina penalty that may not be
appealed in accordance with the proceedings and regulations within the jurisdiction of the
New Jersey Department of Civil Service.
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6.2. A Minor Disciplinary Action is initiated within the Police Department in accordance with
procedures established within the Police Department and subject to review and determination
by the Director of Public Safety.

6.3.  If the employee who is the subject of Minor Disciplinary Action is not satisfied with the
decision of the Director of Public Safety, that employee may appeal the Minor Disciplinary
Action to the Township Manager within ten twenty (20) business days after-the decision is
rendered, in writing, by the Director of Public Safety. The appeal shall include a copy of the
written decision of the Director of Public Safety and such written information as the
employee may wish to submit in support of his or her appeal. A copy of the written appeal of
the Minor Disciplinary Action shall be served by the employee upon the Director of Public
Safety at the same time that it is filed with the Township Manager. The Director of Public
Safety shall have ten {10) days to submit any additional information that the Director of
Public Safety deems relevant to the Township Manager with a copy to be provided to the
employee. The Township shall provide all documents requested within five (5) business days
of the request for any disciplinary matter. The Township Manager, or the designated
representative of the Township Manager, shali meet with the employee and the Director of
Public Safety, or his designated representative and any representative of the Lodge
designated by the Lodge in order to review the circumstances that led to the Minor
Disciplinary Action. The Township Manager shall render a decision, in writing, with copies
to the employee, the Director of Public Safety, and the President of the Lodge, within twenty-
one (21) calendar days after the meeting with the employee and the Director of Public Safety.
The decision of the Township Manager on the Minor Disciplinary Action shall be final.
Nothing herein shall preclude the employee from seeking redress through the New Jersey
Court System. The Union president or their designee shail receive a copy of the Preliminary
Notice of Disciplinary Action (PNDA) and Final Notice of Disciplinary Action (FNDA)
within five (5) business days of their issuance.

7. Private Legal Counsel: ~ The Township recognizes its obligations under R.S. 40A:14-155.
Thus, as provided below, whenever a member of the Lodge shall become a defendant in any legal
proceeding arising out of or directly related to the lawful exercise of police powers in the
performance of his official duties, the Township shall provide the member with the necessary means
for the defense of such action or proceeding.

7.1  In order to provide for situations where the member seeks to have the costs of defense paid by
the Township, it is agreed that the Lodge and the Township shall establish a panel of six (6)
attorneys and that the members of the Lodge may select one from among those attorneys for
their representation. The membership of the panel shall be reviewed annually by the parties
to determine the status of panel members. Nothing herein shall prohibit a member from
selecting an attorney not on the agreed upon panei, but the Township shall have no obligation
to pay the fees of any attorney not on the panel.

7.2 Ifthe complainant is on behalf of the Township in a criminal proceeding or instituted against
the member by the Township in a disciplinary proceeding, the Township will reimburse the
member for the usual, customary and reasonable fees, subject to review by the Township Attorney
provided that: (1) The member is acquitted or the charge is dismissed and (2) the member has
selected an attorney from the panel. If the Complaint involves neither a criminal nor a disciplinary
proceeding, the Township will pay the usual, customary, and reasonable fees, subject to review by
the Township Attorney.
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7.3

7.4

7.5

7.6

7.7

78

If the complaint is not on behalf of the Township and the matter is in the municipal court and
the member has selected an attomey from the panel, the Township will pay the usual,
customary, and reasonable fees, subject to review by the Township Attorney.

If it is an indictable offense and the member has selected an attorney from the panel, the
Township will pay the usual, customary, and reasonable fees, subject to review by the
Township Attorney.

All fees must bear a reasonable relationship to the nature of the offense. Once a member has
selected an attorney from the panel, the member shall advise the Township Attorney of the
name and address of the selected attorney immediately after consulting with the attorney.

All counsel fees to be paid by the Township shall first be submitted to the Township Attorney
for review as to reasonableness, and only those charges that are reasonable in amount shall be
payable. There may be instances where, by reason of the complexity of the case, a higher
counsel fee would be appropriate, or, because of its simplicity, a lower fee would be called
for.

After review and approval of a voucher for counsel fees by the Township Attorney, the
voucher shall be submitted to the Township Manager for approval and inclusion on the next
regular bill list,

In any case where the Township has provided insurance coverage for civil liability and that
insurance coverage extends to the member and the insurance carrier will provide a defense, it
is recognized that the insurance carrier has the right to designate defense counsel. The
provision of legal counse! for the defense of the member by the insurance carrier shall satisfy
the obligation of the Township under the statute or this contract to provide for the defense of
the member. The term "insurance carrier” shall include any joint insurance fund that
provides coverage to the Township.

7.9  The Township shall also maintain in effect an ordinance to empower the indemnification of
members pursuant to N.J.S.A. 59:10-4. The indemnification and defense provisions shall include all
circumstances in which the employee renders first aid within the State of New Jersey, whether on

duty or off duty.
8. Salary:
*%*See Appendix A for the salary guide***
8.1  Effective and retroactive to July 1, 2023, employees will move one (1) step on the

Salary Guide outlined within this Article, and all those employees at top step or off guide
will receive a three percent (3%) cost of living adjustment in his/her salaries.

8.1.1 Effective and retroactive to July 1, 2024, employees will move one (1) step

on the Salary Guide outlined within this Article, and all those employees at top step
will receive a three percent (3%) cost of living adjustment in his/her salaries.

8.1.2 Effective and retroactive to July 1, 2025, employees will move one (1) step
on the Salary Guide outlined within this Article, and all those employees at

top step or off guide will receive a three percent (3%) cost of living adjustment in
his/her salaries.
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8.2

83

8.4

8.5

8.6

8.7

8.1.3 Effective and retroactive to July 1, 2026, employees will move one (1) step on the
Salary Guide outlined within this Article, and all those employees at top step or off
guide will receive a three percent (3%) cost of living adjustment in his/her salaries.

8.1.4 Effective and retroactive to July 1, 2027, employees will move one (1) step on the
Salary Guide outlined within this Article, and all those employees at top step or off
guide will receive a three percent (3%) cost of living adjustment in his/her salaries.

All employees must stay within their grade/step for at least one (1) year prior to beconting
eligible for any advancement in step. After completion of one year within their initial step, the
employee may advance one step on the salary guide within this Article after July 1.

An employee shall become eligible for placement on Step 1 after completion of the training
required for the position of police officer and has become fully certified as a police officer by the
NJ PTC

Members shall be paid for all extra duty assignments as per section 21.6 of this contract.
However, in the event that the overtime detail is being offered by way of a New Jersey state
grant (e.g., Seatbelt Detail, Drunk Driver Enforcement, etc.), the officer will only receive the
compensation stipulated within the grant.

Effective July 1, 2024, the Union’s work schedule shall be a “Pitman Schedule.” Each member
shall work an eighty four (84) hour rotation within a two week period where implementation is
based on managerial needs. This includes all uniformed and ununiformed members.

Effective January 1, 2024, the hours members work in excess of eighty (80) hours over a given
two-week period (“Kelly” time), totaling 104 hours in 2024 shall be incorporated into a
member’s base salary as “Kelly” time for 2024 and each year thereafter.

Layoffs: It is agreed upon and understood that if an employee is laid off, he/she will be placed upon
a rehire list. The list will remain in effect during the term of this contract and will be the basis of
rehiring when the department hires police officers. The order of rehiring will be in accordance with
Civil Service Rules, or the last employee laid off will be the first employee rehired. When an
employee is rehired, he/she will return to the salary level they were at when laid off.

9, Educational Payments:

9.1.  The Township does agree to pay tuition for police officers unable to obtain other funding,
subject to budget appropriation limits.

9.2 The township shall pay members who possesses or have obtained a bachelor’s degree, or
master’s degree or above an annual stipend in the amounts of:

a. Bachelor’s Degree = $2,000.00
b. Master’s degree or higher = $3,000.00

(1) If a member earns a master’s degree or higher during the course of their
employment as a police officer with the Township, the member shall
receive an extra $1,000.00, for a total annual payment of $3,000.00.
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10. Holidays:

10.1

10.2

Holiday pay shall be included in the base pay of all members, provided that the holiday pay
shall not be computed as part of the base salary for calculation of the hourly rate to which
that employee is entitled. Additionally, holiday pay shall not be calculated as hours worked
for the purpose of calculating overtime hours or any other purpose. The holiday pay shall be
based upon 115 hours per year for each employee and shall be calculated on the basis of the
rate of pay to which that employee is entitled on the date of each holiday. Thus, if an
employee has an increase or decrease in the applicable pay rate during the year, the holiday
pay for holidays after the payroll change shall reflect the appropriate increase or decrease.

Members shall alternate having either Thanksgiving or Christmas as a regular day off.
Should a member’s shift be changed by the Department, that member will not be scheduled
to work the same holiday more than two years in a row.

11. Vacation Leave: The employees covered under this Agreement shall be entitled to paid
vacation in accordance with the following schedule:

11.2.

11.3.

11.]1. For employees on an eight and a half (8.5) hour shift:

11.1.1. Employees are entitled to (1820 days/170hrs) per year during each year of
employment up to and including the seventh (7th) year of employment.

11.1.2. Employees are entitled to (2423 days/195.5hrs) during each year of employment
beginning with the eighth (8th) year of employment and up to and including the
twelfth (12th) year of employment.

11.1.3. Employees are entitled to (2628 days/238 hrs.) during each year of employment
beginning with the thirteenth (13th} year of employment and thereafter.

For employees on a ten and a half (10.5) hour shift:

11.2.1. Employees are entitled to (+517 days/178.5 hrs.) per year during each year of
employment up to and including the seventh (7th) year of employment.

11.2.2. Employees are entitled to (+#19days/199.5 hrs.) per year during each yecar of
employment beginning with the eighth year of employment and up to and including
the twelfth (12th) year of employment.

11.2.3. Employees are entitled to (2423 days/241.5 hrs.) per year during each year of
employment beginning with the thirteenth (13th) year of employment and thereafter.

For employees on a twelve-hour (12) hour shift.

11.3.1. Employees are entitled to (4214 days/168 hrs.) per year during each year of
employment up to and including the seventh (7th) year of employment.
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11.4

11.3.2. Employees are entitled to (+416days/192 hrs.) per year during each year of
employment beginning with the eighth year of employment and up to and including
the twelfth (12th) year of employment.

11.3.3. Employees are entitled to (4820 days/240 hrs.) per year during each year of
employment beginning with the thirteenth (13th) year of employment and thereafier.

Whenever a member is unable to use earned vacation leave in the year that it is earned, due to
an on-the-job injury, the Township Manager may authorize that the accrued vacation leave be
carried forward from the year in which it is earned. Such vacation leave must be used not
later than four months after the member's return to work. The member must submit a written
request to the Township Manager for such consideration no later than December 31st of the
year in which it is earned. In no event shall a member be permitted to carry forward more
than the equivalent of one calendar year of vacation leave. The members may apply to the
Township Manager, before December 3 1st of the year, in which the leave is earned, for a
cash payment. Such payment shall be computed at the effective rate of pay when the affected
leave was earned.

12. Sick Leave: The employees covered under this Agreement shall be entitled to paid sick leave in
accordance with N.J.S.A. 11A: 6-5.

12.1

12.2

123

12.4

Unused sick leave may be accumulated from year to year subject to the terms of this
Agreement.

The parties acknowledge that sick leave can be taken for non-physical illness, such as stress.
The parties also recognize that where a covered employee has to take more than two (2) days
of sick leave in a calendar year for non-physical illness, it is both appropriate and incumbent
on the employee to obtain outside counseling. To this end, it is agreed that where an
employee takes more than two (2) days of sick leave in a calendar year for non-physical
illness, for each day afier the second day, the employee shall provide the Director of Public
Safety with written proof that the employee has made arrangements for outside counseling
with a qualified and licensed professional. If the outside counseling with a qualified and
licensed professional consists of consultation with either Drenk Memorial Guidance Center,
Family Service of Burlington County, or Delaware House, the Township agrees to pay for the
counseling, up to a maximum of five (5) visits. It is further agreed that the substance of the
consultation shall not be disclosed to the Township, absent the employee's prior approval, but
that the actual fact of the consultations shall be disclosed to the Township.

The fact that the counseling shall occur shall not be a factor considered by the Township in
determining whether a member shall have a merit increase, promotion, assignment to a
particular unit, or continued employment.

It is acknowledged that the purpose of sick leave is to accommodate those occasions when
the employee is ill and unable to report for work or when an employee must attend to an
immediate family member who is unable to take care of themselves due to a medically
verified disabling illness. For the purpose of this provision, the term “immediate family
member” shall be limited to spouse, child, parent of the employee or to a family member who
resides and is immediately dependent on the employee for their well-being. Sick leave is not
to be used for personal business, as personal days or as additional vacation days.
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13. Sick Leave Incentive: Any employee covered under this Agreement, who shall utilize four (4)
or less sick days or its hourly equivalent of sick leave in any year of this Agreement, shall receive,
four (4) personal days (or its hourly equivalent) which shall vest in the employee on the last day of
scheduled work during each year of this Agreement. Any employee covered under this Agreement,
who shall utilize three (3) or less sick days or its hourly equivalent of sick leave in any year of this
Agreement, shall receive (5) personal days (or its hourly equivalent) which shall vest in the employee
on the last day of scheduled work during each year of this Agreement. Three of the per days shall
require 72 hours advance notice that the employee intends to use the days and the remaining days
may be used without the advance notice requirement.

in addition, not more than two [2] uniformed patrol officers shall utilize a personal day on any single
shift. Except as set forth in this paragraph, the use of a personal day is not subject to any other
approval.

14. Accumulated Sick Leave:

14.1  Members shall receive full payment by the Township to the member or to the estate or the
designated beneficiary of a deceased member for the first fifty (50) days of accumulated
sick leave; or seventy percent (70%) of the total accumulation of sick leave, whichever is
greater, except that the payment shall not exceed Fifteen Thousand (315,000) Dollars.  The
payment shall be made in a lump sum payment within thirty (30) days after the date of
retirement from the Township and the retiring member may enter into an agreement for the
Township to make the payment required herein over a period of not more than three (3)
years.

14.2  Retirement shall include early retirement or disability retirement under the applicable Rules
established by the Division of Civil Service or by the Division of Pensions.

143  Payment made under this Section shall not be considered as earnings or annual compensation
for pension purposes.

15. Cardiac Event:

15.1  Any member of the Lodge who suffers a cardiac event, which is work related, shall have that
disability treated as an on-the-job injury.

152 In order to determine whether the cardiac event is work related, the employee shall be
medically examined, and the determination of the physician shall be final and binding on all
parties.

153  The medical examination shall be performed by members of a medical panel whose
membership shall be reviewed and mutually agreed to annually. The panel members shall
conduct the examination on a rotating basis.

154 It is agreed, however, that if the next physician on the rotating list shall be the employee's
physician, the examination shall be performed by the next physician on the list. It is further
agreed that no physician shall serve on the panel that is in or has a contractual relationship
with the Township.

15.5  The employee shall be required to make his personal medical records available to the
physician conducting the examination.
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16. Shooting Incident-Severe Traumatic Event:  An employee involved in a shooting incident
or other severe traumatic incident involving a loss of life or a life-threatening injury will be provided
with appropriate counseling and therapy, if required, as determined by a medical doctor selected by
the employee from a panel of five persons mutually designated by the parties. If the parties cannot
agree on such a panel within forty-five days from the date of the agreement, the panel shall be named
by the Chief of Psychiatry at a local hospital or the President of the Burlington County Medical
Association. The parties agree to annually review and mutually agree to the panel membership.

17. Compensatory Time:  All employees covered under this Agreement, shall be entitled to
accumulate not more than 480 hours of compensatory time, in accordance with the provisions of the
Fair Labor Standards Act. Utilization of the accumulated compensatory time may be taken in
segments of eight and a half (8.5) hours, ten and a half (10.5) hours or twelve (12) hours, depending
on whether the employee is on an eight and one half (8.5) hour, ten and one half (10.5) hour or a
twelve (12) hour shift, whenever it is reasonably possible to do so without impairing the ability of the
Department to provide police services to the community. Smaller segments of the accumulated
compensatory time may be taken whenever it is reasonably possible to do so without impairing the
ability of the Department to provide police services to the community.

Compensatory time may be accumulated in accordance with the Fair Labor Standards Act, provided
that the accumulation has been approved by the Director of Public Safety or his designee. In the
event that compensatory time is not approved, the employee will be paid for the time actually
worked.

Accumulated compensatory time may be utilized upon prior written request and approval of the
Director of Public Safety or his designee. Approval will be based upon the needs of the Department
in accordance with the Fair Labor Standards Act.

18. Uniform Allowances:

18.1  Cleaning: The Township agrees to provide all employees covered under this
Agreement with compensation for expenses incurred by the employees for the
laundering, repair and/or dry cleaning of uniforms provided to the employee by
the Township. The payment shall be $75.00 per month. The payments established
in this section shall be paid in a lump sum during the month of January of each
year.

18.2  The Township will continue to provide the initial issue of uniforms and will replace
uniforms which are unserviceable due to age or irreparable damage, except for
employees assigned to the Investigative Division who shall receive an annual
payment of one thousand one hundred fifty dollars as a plain clothes allowance,
effective January 1, 2023.

18.3  The payments established in this section shall be paid in a lump sum during the month
of January of each year. For those assigned to the investigative division for less
than one full year, the annual payment specified in Section 18.2 shall be adjusted on a
pro-rata basis. Any officer that is removed from the criminal bureau for promotional,
discipline, or resignation, shail repay the annual payment specified in Section 18.2 on
a pro-rata basis by December 31 of the year in which such action was taken.
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184  The Township will continue to provide the initial issue of uniforms and will replace uniforms
which are unserviceable due to irreparable damage. Effective January 1, 2023, a Uniform
Voucher System will provide each member up to $66068800 for uniforms or equipment that
the member requests. Each member regularly assigned to the Patrol Division will go to the
uniform /equipment vendor that the Township has an account with. Each member will have
an individual voucher account balance of $6006$800 per year to utilize as he/she requests.

18.5 Members regularly assigned to the Investigative Division will be provided with a two-
hundred-dollar ($200.00) voucher for uniforms or equipment.

19. Shift Differential:

19.1

19.2

19.3

Officers regularly assigned to the shift that begins at 12:00 PM (noon) or is
designated the middle shift shall be compensated for hours worked outside of the
normal daytime working hours. Those assigned officers will be paid three percent
(3.0%) over their base salary.

Officers regularly assigned to the shift that begins after 6:00 PM or is designated the
overnight shift shall be compensated for hours worked outside of normal daytime
working hours. Those assigned officers will be paid three- and one-half percent
(3.5%) over their base salary.

These amounts shall be paid in a lump sum in December of each year upon
certification by the Director of Public Safety and approval by the Township Manager.

20. Special Duty Assignments:

20.1

202

203

204

20.5
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All regular full-time officers assigned to the police department crime prevention unit
shall receive an annual salary adjustment of One Thousand One Hundred Dollars
($1,100.00) pro-rated for the period of time they are so assigned.

All regular full-time officers assigned to the police department canine unit shall
receive an annual salary adjustment of Four Thousand Dollars ($4,000) pro-rated for
the period of time they are so assigned.

Officers assigned as Field Training Officers shall receive fifty dollars ($50) per day
for each day they are on duty and actually engaged in the ficld training of new
officers. These amounts shall be paid in a lump sum in December of each year upon
certification by the Director of Public Safety and approval by the Township Manager.

All regular full-time officers assigned to the Police Department Emergency Medical
Technician Unit will be compensated with overtime for the training classes needed to
maintain the certification. Officers will only be paid overtime when they are
scheduled to attend training classes on their scheduled day off.

All regular full-time officers assigned to the Police Department

Investigative Division shall receive an annual salary adjustment pro-rated for the
period that they are so assigned. The adjustment shall be Five Percent (5.0%) over
their base salary not to exceed $5,500.
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20.6

All full-time officers assigned to the Police Department Investigative Division will be
compensated with overtime if: member is held over on your regular shift for more
than three (3) hours, member is called in to work on a non-duty week, member’s duty
callout is for three {3) hours or more, member is involved in a “major” event during
your off time.

The salary adjustment set forth herein for those officers assigned to the investigative division and the
crime prevention unit, are in recognition of the additional responsibilities and the need for those
officers to be available at times when they would normally be off duty. Any overtime worked by the
officers assigned to the investigative division or crime prevention unit shall be compensated in
compensatory time or pay.

21. Overtime Pay:

211

21.2

213

214

21.5

216
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Under N.J.S.A. 40A:14-134, an "emergency" warranting time-and-one-half pay shall
exist whenever additional police officers are called in because the public safety is
endangered or imperiled, as determined by the sole discretion of the Director of
Public Safety or the designee of the Director of Public Safety, and as a result,
additional police officers are called to duty. Examples of the latter condition might
be a riot situation or a natural disaster and act of God. Payment shall be for a
minimum of two (2) hours.

An "emergency" would not exist where a member must be on duty (a) on a holiday;
(b) for an appearance in court, except as provided below; (c) for ceremonial duties; or
(d) a change in working hours between members of the department by reason of their
own mutual agreement. In these situations, either normal, straight overtime pay or
compensatory time off, as the case may be shall be payable.

A member working in excess of one-half hour (1/2) beyond the end of the member's
scheduled shift shall be paid at one and one-half (1 1/2) time for all time worked.

A member going to court, when on duty, shall not receive any extra compensation. A
member going to court, when not on duty, shall be paid at one and one-half (1 1/2)
times the member’s hourly rate for the time expended, with a minimum of two (2)
hours. A member going to court, when the member is on vacation, shall be paid at
two (2) times the member's hourly rate for the time expended, with a minimum of
two hours.

A member called in to work on the 4th of July, when not regularly scheduled for that
day, will be eligible for overtime at one and one-half (1.5) times the member's hourly
rate.

Effective January 1, 2024, or as soon as the appropriate ordinance may be amended;
Members assigned to work outside employment details for third party vender shall be
compensated at a rate of $85.00 per member, per hour. Members assigned to work
with less than 24 hours’ notice, or on a recognized Holiday or on a weekend shall be
compensated at a rate of $100.00 per member, per hour.

Members assigned to work for a church, school or other non-profit organization shall
be compensated at a rate of $75.00 per member, per hour,
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Effective January 1, 2024: Members assigned to work a Township assignment,
outside their regular shift assignment, shall receive their regular overtime rate (1 '2
their regular hourly rate.)

22. Insurance: There shall be provided for all members, in addition to required Workers
Compensation Insurance, the following insurance:

221

222

223

2231

2232

2233

2234

2235
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The Township’ portion of the cost for employee Health Insurance shall be limited to
of the cost of its least expensive Health Maintenance Organization optional plan for
individuals, parent and child, husband and wife and family coverage (the level shall
be appropriate to the members health care needs). The least expensive Health Plan
provided shall be for members to pay $10.00 co-pay for doctor visits and
prescriptions. If an employee chooses a plan that is more expensive the employee
will be responsible for the additional cost. Members are required to contribute to
the health insurance plan in accordance with the implementation schedule of
Chapter 78, P.L. 2011,

Group Dental - Non-voluntary, Incentive Plan Coverage for one, two or three parties,
as appropriate: the cost to be borne solely by the Township. The percentage of
coverage available for eligible Plan Participants shall be 100%.

Work Incurred Injury

Where an employee covered under this Agreement suffers a work-connected injury or
disability, the employer shall continue the employee at full pay, during the
continuance of the employee's inability to work for a period of up to one year. During
this period of time, all temporary disability benefits accruing under the provisions of
the Worker's Compensation Act shall be paid to the employer.

The employee shall be required to present evidence by a certificate of a responsible
physician that he is unable to work, and the Township may reasonably require the
employee to present such certificates from time to time.

In the event the employee contends that he is entitled to a period of disability beyond
the period established by the treating physician, or a physician employed by the
Township or by its insurance carrier, then, and in that event, the burden shall be on
the employee to establish such additional period of disability by obtaining a judgment
in the Division of Worker's Compensation establishing such further period of
disability and the findings by the Division of Worker's Compensation, or by the final
decision of the last reviewing court shall be binding upon the parties.

For the purposes of this section, injury or illness incurred while the employee is
attending an employer sanctioned training program shall be considered in the line of

duty.

In the event a dispute arises as to whether an absence shall be computed or designated
as sick leave or as to an injury on duty, the parties agree to be bound by the decision
of the appropriate worker's compensation judgment, or, if there is an appeal there
from, the final decision of the last reviewing court.
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223.6

224

225

22.6

22.7
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An injury on duty requiring time off for treatment, recuperation or rehabilitation shall
not be construed as sick leave or a sick leave occasion under the terms of the sick
lcave policy heretofore agreed upon between the parties.

A member who retires from the department after completing 25 years of full-time
service with the Township of Willingboro shall be eligible to receive an annual
payment for health insurance benefits including dental benefits in an amount equal to
fifty percent (50%) of the total cost of the plan the retiree is enrolled in at the time of
the reimbursement. The member will be responsible for the remaining fifty percent
(50%) of the total cost of the plan. A member may drop his or her Township
coverage and obtain coverage through another health benefit plan. In this case the
Township will make a direct payment to the health care plan not to exceed the above
noted amount annually. If a member drops his or her Township coverage he or she
may return at any time to the Township's plan. In no case shall the Township's
obligation extend beyond the age at which the member becomes Medicare eligible. If
the spouse becomes Medicare eligible before the member the member must defer to
single coverage.

The surviving spouse of a member who retires after 25 years of full-time service and
who would have been eligible for coverage under Section 22.4 of this Agreement,
shall be entitled to continue to participate in the insurance coverage’s set forth in
paragraphs 22.1 Health Insurance, 22.2 (Group Dental) for the period calculated in
Section 22.4 as if the retired member were not deceased. The Township shall
continue to pay the same portion of the cost fifty percent (50%) as the Township
would have paid for the retired member, i.¢., up to and including the Parent / Child
Plan if the member formerly had Family coverage; or up to Single coverage if the
member formerly had Husband / Wife coverage. With the total premium limitation
noted in Section 22.4. Refer to section 22.4 if the surviving spouse elects the Parent /
Child Plan. If the surviving spouse has available health insurance through their own
employment, then the spouse shall not be entitled to participate in the Township
insurance coverage; so long as such other coverage is available. This entire provision
shall further be subject to the continued participation being permitted by the
insurance company providing the coverage.

A member who retires from the department and who is not eligible for the coverage
specified in Section 22.4 of this Agreement shall be eligible to continue to be a
member of any insurance group specified above, except for Worker's Compensation
coverage’s, provided (1) the insurance company will allow the continuation of
coverage; (2) the retired member pays the full cost thereof, the payment of which is to
be made to the Township Treasurer on or before December 1, March 1, July 1, and
September 1 preceding the quarter for which coverage is sought. Retired members
who fail to make the quarterly payment within thirty (30} days of the due date will be
dropped without notice and will not be entitled to re-enroll. Retirement shall include
early retirement or disability retirement under the applicable Rules established by the
Department of Personnel or the Division or Pensions.

The surviving spouse and dependent children of a member, who was a full-time
employee of the Township at the time of the member's death, shall be entitled to
continue to participate in the insurance coverage’s set forth in sections 22.1. (Health
Insurance) and 22.2 (Group Dental) for a period of two (2) years after the death of the
member. The Township shall continue to pay the same portion of the cost as the
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Township would have paid for the member. After the two (2) year period has
expired, the surviving spouse and dependent children shall be eligible to continue to
participate in the insurance coverages, provided that the surviving spouse and
dependent children pay the full cost of the insurance coverage. The payment is to be
made to the Township Treasurer on or before December 1, March 1, July | and
September 1 preceding the quarter for which coverage is sought. If the surviving
spouse and dependent children fail to make the quarterly payment within thirty (30)
days of the due date, they will be dropped without notice and will not be entitled to
re-enroll. This entire provision shall further be subject to the continued participation
being permitted by the insurance company providing the coverage.

22.8  The Township reserves the right to change insurance plans or carriers or to self-insure
directly or through a joint insurance fund so long as substantially equivalent benefits
are provided. Prior to any change in plans or carriers, the Township shall notify the
Lodge. The Township shall review and discuss any proposed changes with the
Lodge. In the event that the Lodge determines to grieve the matter, the grievance
shall be filed directly with the Township Manager within fifteen (15) calendar days of
the notification and the matter will proceed directly to expedited arbitration. Pending
conclusion of the arbitration, no change of plans or carriers will be made.

23. Insurance Buy-Back:  The Township agrees to make a payment to anny employee who elects
to waive their rights to certain insurance coverage provided by the Township. The payment will be
on a calendar year basis and will be paid with the first pay in February and will be paid to those
employees who have filed a waiver of coverage with the Township Treasurer for the coming year.
The waiver must be filed at least one (1) month in advance of the effective date of the waiver. The
employee must provide proof of equivalent insurance coverage from another plan that will be in
effect for the period waived. The amount of payment shall be as noted below or 50 percent
(whichever is less) of the premium for the waived insurance coverage. An employee who waives his
or her coverage under this section shall not be eligible for re-enrollment until the next open
enrollment period. The amount of payment shall not exceed 25% of the premium for the waived
coverage up to a maximum payment of $5,000.

23.1  An employee who waives health / dental insurance coverage shall not be eligible for
enrollment in the Township health insurance plans until the next open enrollment
period; or, in the case of a life-altering event. At the time the employee shall make an
application to do so and reimburse the Township the pro-rata portion of any unearned
portion of the waiver payment previously paid to the employee.

24. Leave of Absence for Death in Family: An employee will be allowed the following time off in
the case of the death of:

24.1  Father, mother, grandfather, grandmother, spouse, son, daughter, brother, sister,
grandchild, father-in-law, mother-in-law, son-in-law, or daughter-in-law, from day of
death up to four workdays within seven calendar days or 40 consecutive work hours.

242  Employees who need additional time beyond that provided in section 24.1 may
receive up to an additional four workdays within seven calendar days or 40
consecutive work hours of bereavement leave utilizing sick leave, vacation leave and
compensatory time.
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24.3  Uncle, aunt/nephew, niece, grandparent-in-law, brother-in-law, sister-in-law, cousin
of the first degree, the day of burial.

24.4  Employees who need additional time beyond that provided in Section 24.3 may
receive up to an additional four workdays within seven calendar days or 40
consecutive work hours of bereavement leave utilizing any of the employees
accumulated time off to include sick leave, vacation leave and compensatory time.
The accumulated time used will be at the discretion of the employee, and the granting
of the time off will be subject to the approval of the Director of Public Safety.

25. Family Leave:  Employees shall be entitled to family leave benefits as provided by the 1993
Family and Medical Leave Act (FMLA) and the New Jersey Family Leave Act (NJFLA)

26. Replacement of Lost Personal Property: The Township agrees to compensate an employee
for non-negligent incident-related damage to, or loss of, prescription lenses or a wristwatch damaged
or lost in connection with the performance of duty, provided notice of the damage or loss shall be
given to the shift supervisor during or immediately following the end of the shift in which the
damage or loss occurred. The liability of the Township shall be only for the actual cost thereof,
provided that it shall not exceed the sum of one hundred and Fifty ($150.00) dollars for a wristwatch
or two Hundred fifty ($250.00) dollars for prescription eyeglasses. The Township shall render
payment after the member has produced a receipt showing the actual cost of the replaced item.

27. Working Out of Rank: An employee who is assigned to duties normally assigned to a
supervisor for a period in excess of thirty (30) consecutive days shall be paid at the rate of pay
assigned to those supervisory duties for the time while so assigned.

28. Administrative Time for FOP: The Township agrees to allow the Highest Elected Executive
Board Member of the Collective Bargaining Unit, or his/her designee subject to director approval not
to be unreasonably denied, to be released from his assigned duties for six (6) days during each
calendar year. To the extent that the Highest Elected Executive Board Member of the Collective
Bargaining Unit does not use the allocated days during a calendar year, up to two (2) days may be
carried over into the next calendar year, i.e., for a maximum of eight (8) days in any calendar year.

29, Payroll Deduction of Lodge Dues:

29.1  Dues of Members of the Lodge: The Township agrees to deduct the dues of members
of the Lodge from the wages due to those members in accordance with a certification
provided to the Township Treasurer and signed by the President and Treasurer of the
Lodge setting forth the amount of the dues and the names of the members of the
Lodge. The Lodge agrees that any changes in the membership of the Lodge by adding
new members or by deleting existing members and any change in the amount of the
dues to be deducted shall require that a new certification shall be provided to the
Township Treasurer and that such certification shall be provided within thirty (30)
days of the change. The Township shall be under no obligation with respect to any
change in the membership or the amount of the dues until the first payroll occurring
thirty (30) days after the certification is provided to the Township Treasurer.

292  Pursuant to the United States Supreme Court decision in Janus v. AFSCME, 138
S.Ct. 2448 (2018), “neither an agency fee nor any other form of payment to a public-
sector union may be deducted from an employee, nor may any other attempt be made to
collect such payment, unless the employee affirmatively consents to pay.”

{00831596.D0CX v.1} Agreement January 01, 2023, through December 31, 2027,
Page 17



30. Personnel Files:

30.1 A personnel file shall be established and maintained for each employee covered by
this Agreement. Personnel files are confidential records and shall be maintained by
the Township under the direction of the Township Manager and may be used for
evaluation purposes.

302  Upon advance notice and at reasonable times, any member of the Lodge may review
his or her personnel file. The appointment for review must be made with the
Township Manager or the designated representative of the Township Manager.

30.3  As per the Attomey General Guidelines regarding internal Affairs, only where a
complaint is sustained would a copy of a minor infraction be placed in a personnel
file. There is an understanding for the need to investigate citizen’s complaints, but
nothing other than a conviction for an infraction shall go into the officer’s personnel
file. It is required by State Law to give the officer the benefit of the Attorney
General’s Guidelines.

30.4 Whenever a written complaint concerning an Officer or the actions of an Officer is to
be placed in the personnel file, a copy shall be made available to the Officer and he or
she shall have the opportunity to rebut it if so desired, with the rebuttal to be included
in the personnel file. When the employee is given a copy of the complaint, the
identification of the complainant shall be excised. However, if any disciplinary
action is taken based on any complaint, then the employee shall be furnished with all
details of the complaint, including the identity of the complainant.

30.5  All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any files shall be removed there from. Removal of any material
from a personnel file or the addition of materials to a personnel file without the
authorization of the Township Manager or the Director of Public Safety shall subject
all involved to appropriate disciplinary action.

31. Full Understanding and Effect of Subsequent Legislation: This Agreement constitutes the
entire Agreement between the parties. The parties agree that in the event federal or state legislation
is passed which would alter the terms of this Agreement, the parties shall meet and discuss the
impact of the legislation and further action thereto.

32. Duty to Bargain: The Township will not affect any changes to this Agreement or any changes
that would affect the employee group under this Agreement without prior negotiations with the
Lodge.

33. Term of Agreement: This Agreement shall be in full force and effect, JANUARY 1,2023
THROUGH DECEMBER 31,2027 . If no Agreement shall have been reached on the date of the
expiration of this Agreement, the Agreement shall be extended until the negotiations have been
completed and a new Agreement takes effect.

[N WITNESS WHEREOF, the Township and the Lodge have caused this Agreement to be
executed by their proper officials.
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ATTEST: TOWNSHIP OF WILLINGBORO

L// / ~ Township Clerk

ATTEST: WILLINGBORO LODGE NO. 38
FRATERNAL ORDER OF POLICE

By
A L 20
Paul Canales
President CorreSponding Secretary
Appendix A: Salary Guide Effective January 1, 2023
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Step
Step
Step
Step
Step
Step
Step
Step
Step
Step
10

Step
11

Step
12

Step
13

2022

$
58,500.00

S
62,500.00

$
66,500.00

5
70,500.00

$
74,500.00
5
78,500.00
$
82,500.00

$
86,500.00

$
90,500.00
S
94,500.00
$
98,500.00

$
102,500.00

$
104,700.00
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2023

3.00%

$
60,255.00

$
64,375.00
$
68,495.00
$
72,615.00
s
76,735.00
$
80,855.00
s
84,975.00

5
89,095.00

$
93,215.00

s
97,335.00

s
101,455.00

$
105,575.00

$
107,841.00

Hourly

$
28.97

$
30.95

$
32.93

$
34.91

s
36.89

$
38.87

$
40.85

$
42.83

s
44.81

$
46.80

$
48.78

$
50.76

$
51.85

2024

Kelly

$
3,012.75

5
3,218.75

$
3,424.75
$
3,630.75

$
3,836.75
$
4,042.75
$
4,248.75

$
4,454.75
$
4,660.75

$
4,866.75

s
5,072.75

$
5,278.75

$
5,392.05

Adjusted

$
65,165.78

$
69,621.56

5
74,077.34

$
78,533.12

$
82,988.90

$
87,444.68

$
91,900.46

$
96,356.24

$
100,812.02

$
105,267.80

$
109,723.58

$
114,179.36

$
116,630.04

2025

3.00%

$
67,120.76

$
71,710.21

$
76,299.66

&
80,889.12

5
85,478.57

&
90,068.02

$
94,657.48

$
99,246.93

$
103,836.38

$
108,425.84

s
113,015.29

s
117,604.74

$
120,128.94
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2026

3.00%

$
69,134.38

$
73,861.52

$
78,588.65

$
83,315.79

$
88,042.93

$
92,770.06

$
97,497.20

$
102,224.34

s
106,951.47

$
111,678.61

$
116,405.75

$
121,132.89

5
123,732.81

2027

3.00%

s
71,208.41

s
76,077.36

$
80,946.31

$
85,815.26

$
90,684.21

$
95,553.17

$
100,422.12

$
105,291.07

s
110,160.02

$
115,028.97

S
119,897.92

$
124,766.87

$
127,444.80



